7 N\

OEF

p

JOINT STOCK COMPANY
HVEF”

Corporate Governance Report
for year 2010



Joint Stock Company “VEF”
Corporate Governance Report for the year 2010

TABLE OF CONTENTS

LI {© 1516 O3 1 (O] N PP PPPPPPRPR 3
Il PRINCIPLES OF GOOD CORPORATE GOVERNANCE ..o ittt 4
A. SHAREHOLDERS’ MEETING ......cuttiiiiiiiiiiiiaieeiiee it 4
1. Ensuring shareholders’ rights and participaibehareholders’ meetings..................... 4
2. Participation of members and member candiddtéeedssuer’'s management
institutions at shareholders' MEetiNgS ... 7
B. BOARD . ...ttt et e e e e e e e e e e ———— it it e e e e e e e e e e e e e e aaaaaaa 8
3. Obligations and responsibilities of the BOand ...........ccuvvuviiiiiiiiiiiieeeeeeeeeee e 8
4. Board composition and requirements for Board bes.............ccccoevvveeviiiiicinennn. 0.1
5. ldentification of interest conflicts in the wook Board members ........................... 11.
O O 1 N | PP PPPPPPPPPPPPR 12
6. Obligations and responsibilities of the Council...............ooiiiiiii e, 12
7. Council composition and requirements for Coun@mbers.............ccccceeevvvivvveeiininnnns 13
8. Identification of interest conflicts in the wook Council members......................... 15.
D. DISCLOSURE OF INFORMATION.....cciitiiiiiiiimmmm ittt 16
9. Transparency of the ISSUEI'S DUSINESS ...ccoieieiiiiiiiiiiiiiii e 16
10.  INVESTON FEIATIONS ...ttt bbbttt e e e e e e e e e e e s s et e e e e e e e e e e eeeeas 17
E. INTERNAL CONTROL AND RISK MANAGEMENT ......cumiiiiiiiiiiiiiiiiieieeeeeeeeeee e 19
11. Principles of the Issuer’s internal and extecoatrol .................oovvvvviiiiiiiiieiccee 19
12, AUit COMMILEEE ... e e e e 20
F. REMUNERATION POLICY ..ooiiiiiiiiiiiiiieeee ettt 21
13. General principles, types and criteria forisgttemuneration...............ccccccc....... 21.
14,  RemunNeration REPOIM . .......iiiiii i e ee ettt s s e e e e e e e e e e e eeaeeeeeeeeeeeeeennnnes 22



Joint Stock Company “VEF”
Corporate Governance Report for the year 2010

I INTRODUCTION

Joint Stock Company VEF (hereinafter Company or VEBrporate Governance Report for
2010 (hereinafter the Report) has been preparednpliance with Article 15.14 of “NASDAQ
OMX Riga” Rules on Listing and Trading of Financiastruments on the Markets Regulated by
the Exchange, Corporate Governance Principles awgdrRmendations on their Implementation
issued by the NASDAQ OMX Riga (publicly available:
http://www.nasdagomxbaltic.com/files/riga/corp _gf®b2010_eng.pdf and Law on Financial
instruments market Article 56.The Report has been prepared by VEF ManagemeartBand
reviewed by VEF Supervisory Board.

The Report discloses the information on the compkawith the corporate governance principles
in 2010 based on the “comply or explain” principds recommended in the Corporate
Governance Principles and Recommendations on lthelementation issued by the “NASDAQ
OMX Riga”. In 2010 VEF complied with most of therporate governance principles referred to
in the Corporate Governance Principles and RecordateEms on their Implementation issued
by the “NASDAQ OMX Riga”.

Information mentioned in the Article 56ar Two Clause 5. and 7. and Article '3%ar One
Clauses 3.,4., 6., 8. and 9 of Law on Financialrumsents market are provided in the Annual
Report of VEF, which is published at internet hopege of AS “NASDAQ OMX Riga”
www.nasdagomxbaltic.com

The Report has been submitted to the NASDAQ OMXaRagether with VEF Annual Report
for 2010.

Gints Fawuks
Chairman of the Management Board

Tamara Kampne
Member of the Management Board

Riga, 07 April 2011.
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IT PRINCIPLES OF GOOD CORPORATE GOVERNANCE
A. SHAREHOLDERS’ MEETING

Shareholders realize their right to participateha management of the Issuer at shareholders’
meetings. In compliance with legal acts the Isssbgdl call the annual shareholders’ meeting as
minimum once a year. Extraordinary shareholderstings shall be called as required.

1. Ensuring shareholders’ rights and participation at shareholders’ meetings

The Issuers shall ensure equal attitude towardhalshareholders — holders of one category of
shares. All shareholders shall have equal rightgatticipate in the management of the Issuer —
to participate at shareholders’ meetings and receiformation that shareholders need in order
to make decisions.

1.1.1t shall be important to ensure that all thé&das of shares of one category have also equal
rights, including the right to receive a shareldd tssuer’s profit as dividends or in another
way in proportion to the number of the shares owmgdhem if such right is stipulated for
the shares owned by them.

According to the Articles of Association VEF hasied shares of one category and all shares of
one category have the rights to receive dividetidsijdation quota and voting rights in the
shareholders’ meeting; therefore, VEF applies thest practice provision.

1.2.The Issuer shall prepare a policy for the dwisf profit. In the preparation of the policy, it
is recommended to take into account not only thavipion of immediate benefit for the
Issuer’s shareholders by paying dividends to them dso the expediency of profit
reinvesting, which would increase the value of muer in future. It is recommended to
discuss the policy of profit division at a shareleys’ meeting thus ensuring that as possibly
larger a number of shareholders have the posgittditacquaint themselves with it and to
express their opinion on it. The Report shall dyeaihere the Issuer's profit distribution
policy is made available.

VEF Shareholders’ meeting makes a decision on #lyenpnt of dividends, though considering
that the Company previous years worked with thedssthere was not worked out a policy of
the profit distribution.

1.3.In order to protect the Issuer's shareholder®rest to a sufficient extent, not only the
Issuers but also any other persons who in commiamith the procedure stipulated in
legislative acts call, announce and organize aeludalers’ meeting are asked to comply with
all the issues referred to in these Recommendation®lation to calling shareholders’
meetings and provision of shareholders with theireq information.

VEF complies with all the issues referred to insthdRecommendations in relation to calling
shareholders’ meetings and provision of sharehadeith the required information, as well as
invites other persons who in compliance with thecpdure stipulated in legislative acts call,
announce and organise a shareholders’ meeting topty with them; therefore, VEF applies
this best practice provision.
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1.4.Shareholders of the Issuers shall be providéd the possibility to receive in due time and
regularly all the required information on the relav Issuer, participate at meetings and vote
on agenda issues. The Issuers shall carry ouhalpbssible activities to achieve that as
many as possible shareholders participate at ngsetiherefore, the time and place of a
meeting should not restrict the attendance of aimgéy shareholders. Therefore, it should
not be admissible to change the time and placenofranounced shareholders’ meeting
shortly before the meeting, which thus would hinadgr even make it impossible for
shareholders to attend the meeting.

VEF discloses information according to the Law onafcial Instruments Market and the rules
issued by “NASDAQ OMX Riga”. VEF announces the gdmaeetings of shareholders at least
30 days advance, at first publishing relevant imation in Latvian and English at the central
storage of regulated information and internet hopage of “NASDAQ OMX Riga” and then
publishing relevant notifications about calling tipe general meetings of shareholders at at
least one newspaper, as well as by sending thenmafiton to Latvian Central Depository, which
then transmits the information further to finandiastruments account operators.

VEF provides every person, who is entitled to abtdhe general meetings of shareholders, with
the notification about calling up the general megs of shareholders, form of power of attorney
in computerized way, and ensures that form of paf@ttorney is also available at the central
storage of regulated information and internet hopage of “NASDAQ OMX Riga” after the
notification about calling up the general meetigshareholders is given.

The draft decisions of the shareholders meeting arailable at least 14 days before the
shareholders meeting at first publishing then irivian and English at the central storage of
regulated information and then at internet home @ag “NASDAQ OMX Riga”. If at the
shareholders meeting it is planned to make decigibout amendments in the constitutive
documents of the company, the draft amendmentatuialn and English are distributed at least
30 days before the meeting by publishing relevafdrimation in Latvian and English at the
central storage of regulated information and interhome page of “NASDAQ OMX Riga”. VEF
invites shareholders in due time to submit andudel in the draft decisions shareholders
proposals for election of members of the Councd #ime audit committee, as well as other
proposals of shareholders, if received.

VEF considers that until now the time and placehef shareholders meetings —the company’s
office, has not restricted the attendance of a mgdty shareholders, as the time and place of
the meetings are chosen considering predictableusunof shareholders, which could attend the
meeting. VEF has never changed the time and pla¢beoannounced shareholders meeting;
therefore, VEF applies this best practice provision

1.5.The Issuers shall inform their shareholdersahng a shareholders’ meeting by publishing
a notice in compliance with the procedure and ithe timits set forth in legislative acts. The
Issuers are asked to announce the shareholdersing@s soon as the decision on calling
the shareholders’ meeting has been taken; in péatic this condition applies to
extraordinary shareholders’ meetings. The inforaratn calling a shareholders’ meeting
shall be published also on the Issuer’'s websitéherinternet, where it should be published
also at least in one foreign language. It is recemsed to use the English language as the
said other language so that the website could leel adso by foreign investors. When
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publishing information on calling a shareholdergeting, also the initiator of calling the
meeting shall be specified.

See explanation for Clause 1.4. VEF applies th&t peactice provision.

1.6.The Issuer shall ensure that complete infomnadn the course and time of the meeting, the
voting on decisions to be adopted, as well as gemda and draft decisions on which it is
planned to vote at the meeting is available in tilme to the shareholders. The Issuers shall
also inform the shareholders whom they can addeessceive answers to any questions on
the arrangements for the shareholders' meetingtt®dgenda issues and ensure that the
required additional information is provided to 8tereholders.

See explanation for Clause 1.4. VEF applies th& peactice provision.

1.7.The Issuer shall ensure that at least 14 @enjtdays prior to the meeting the shareholders
have the possibility to acquaint themselves with dnaft decisions on the issues to be dealt
with at the meeting, including those that have bedomitted additionally already after the
announcement on calling the meeting. The Issuell singure the possibility to read a
complete text of draft decisions, especially ifythagply to voting on amendments to the
Issuer’s statutes, election of the Issuer's offs;iadetermination of their remuneration,
division of the Issuer’s profit and other issues.

See explanation for Clause 1.4. VEF applies th& peactice provision.

1.8.In no way may the Issuers restrict the righdledreholders to nominate representatives of the
shareholders for Council elections. The candidé&tethe Council and candidates to other
offices shall be nominated in due time so thatitifi@mation on the said persons would be
available to the shareholders to the extent aslatgd in Clause 1.9 of this Section as
minimum 14 (fourteen) days prior to the sharehddereeting.

See explanation for Clause 1.4. VEF applies th& peactice provision.

1.9.Especially, attention should be paid that tm&reholders at least 14 (fourteen) days prior to
the shareholders' meeting have the possibilitycguaint themselves with information on
Council member candidates and audit committee meroaedidates whose approval is
planned at the meeting. When disclosing the safdrnmation, also a short personal
biography of the candidates shall be published.

See explanation for Clause 1.4. VEF applies th& peactice provision.

1.10. The Issuer may not restrict the right of sharehslide consult among them during a
shareholders’ meeting if it is required in orderattopt a decision or to make clear some
issue.

VEF does not restrict the right of shareholders donsult among themselves during a
shareholders' meeting if it is required in orderadopt a decision or to make clear some issue;
therefore, VEF applies this best practice provision

1.11. To provide shareholders with complete informationtbe course of the shareholders’
meeting, the Issuer shall prepare the regulationthe course of shareholders' meeting, in
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which the agenda of shareholders’ meeting andriteegdure for solving any organizational

issues connected with the shareholders’ meetigg (egistration of meeting participants, the
procedure for the adoption of decisions on theessio be dealt with at the meeting, the
Issuer’s actions in case any of the issues ondbada is not dealt with, if it is impossible to

adopt a decision etc.). The procedures adopteddysisuer in relation to participation in

voting shall be easy to implement.

At the shareholders meetings of VEF the chairmath@imeeting which is elected according to
the Commercial law, suggests to determine the egguis for the discussions and decision
making during the shareholders' meeting which igarce only in case the shareholders meeting
approves them with majority of votes; thereforeP\&pplies this best practice provision.

1.12. The Issuer shall ensure that during the sharehslldeeeting the shareholders have the
possibility to ask questions to the candidatesaelected at the shareholders' meeting and
other attending representatives of the Issuer.I3$ger shall have the right to set reasonable
restrictions on questions, for example, excludimg possibility that one shareholder uses up
the total time provided for asking of questions aatting a time limit of speeches.

See explanation for Clause 1.11. VEF applies tes practice provision.

1.13. Since, if a long break of meeting is set, the rigihthareholders to dispose of freely with
their shares is hindered for an undetermined timxog, it shall not be recommended to
announce a break during a shareholders' meetirggcdihditions upon which it is possible to
announce a break shall be stipulated also in tipgdagons on the course of meeting. A break
of meeting may be a lunch break, a short breakd3® minutes) etc.

See explanation for Clause 1.11. VEF applies tes practice provision.

1.14. When entering the course and contents of discussdanthe agenda issues to be dealt
with at the shareholders' meeting in the minuteshaireholders’ meeting, the chairperson of
the meeting shall ensure that, in case any meengcipant requires it, particular debates
are reflected in the minutes or that shareholdepgsal or questions are appended thereto in
written form.

At the shareholders meetings of VEF the secretago(der) takes minutes of the meeting.

The minutes of the meeting are signed by the claairof the meeting, secretary and at least two
shareholders, who are entitled to approve thatrtheutes of the meeting are correct. The list of
shareholders and the documents related to the ngeetie attached to the minutes; therefore,
VEF applies this best practice provision.

2. Participation of members and member candidates of the Issuer’s
management institutions at shareholders' meetings

Shareholders’ meetings shall be attended by theerlssBoard members, auditors, and as
possibly many Council members.

2.1.The attendance of members of the Issuers nesmegt institutions and auditor at
shareholders’ meetings shall be necessary to emsimenation exchange between the
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Issuer’'s shareholders and members of manageméittitiosis as well as to fulfill the right
of shareholders to receive answers from competerstops to the questions submitted. The
attendance of the auditor shall not be mandatorghateholders' meetings at which issues
connected with the finances of the Issuer are matitdwith. By using the right to ask
guestions shareholders have the possibility toiobtdormation on the circumstances that
might affect the evaluation of the financial repantd the financial situation of the Issuer.

VEF members of the Board, auditor as well as memloérthe Council participates in the
shareholders meetings; therefore, VEF applieslbleist practice provision.

2.2.Shareholders’ meetings shall be attended bissier’s official candidates whose election is
planned at the meeting. This shall in particulaphago Council members. If a Council
member candidate or auditor candidate is unabdétémd the shareholders' meeting due to an
important reason, then it shall be admissible tthiatperson does not attend the shareholders'
meeting. In this case, all the substantial inforamaton the candidate shall be disclosed
before the shareholders’ meeting.

VEF invites to participate at the shareholders nmggt official candidates whose election is
planned at the meeting. If a Council member cartdiade auditor candidate is unable to attend
the shareholders’ meeting due to an important reaMEF at its best effort discloses all the
substantial information on the candidate before #hareholders' meeting; therefore, VEF
applies this best practice provision.

2.3.During shareholders' meetings, the participamigst have the possibility to obtain
information on officials or official candidates whin not attend the meeting and reasons
thereof. The reason of non-attendance should berezhtin the minutes of shareholders'
meeting.

During shareholders’ meetings of VEF, the partiofsa have the possibility to obtain

information on officials or official candidates whao not attend the meeting and reasons
thereof. In the minutes of the meeting the inforomabn officials who attend and who do not
attend the meeting are recorded; therefore, VEHiapphis best practice provision.

B. BOARD

The Board is the Issuer’'s executive institutionjcihmanages and represents the Issuer in its
everyday business; therefore, the Issuer shalirenbat it is efficient, able to take decisions,
and committed to increase the value of the compahgrefore, its obligations and
responsibilities have to be clearly determined.

3. Obligations and responsibilities of the Board

The Issuers shall clearly and expressively detegrthie obligations and authorities of the Board
and responsibilities of its members, thus ensuaisgccessful work of the Board and an increase
in the Issuer’s value.

3.1.The Board shall have the obligation to managebtusiness of the Issuer, which includes also
the responsibility for the realization of the oltjees and strategies determined by the Issuer
and the responsibility for the results achievede Board shall be responsible for the said to
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the Council and the shareholders’ meeting. Inlkuént of its obligations, the Board shall
adopt decisions guided by interests of all the ed@lders and preventing any potential
conflict of interests.

According to the Articles of Association, the Boafd VEF consists of three members. All
members of the Board, including the chairman of Bward, have rights to represent the
company only together with at least one other membthe Board. The decisions of the Board
of VEF are made at the meetings of the Board, bieadt two of the members voting “for”.

Referring to the Commercial law, members of ther8aéh VEF fulfill their duties as honest and
careful master. Quarterly the Board in writing repoon its activities to Council and at the end
of the year to the shareholders meeting. The Baafdrms the Council also about other
important aspects of activities of the Company;réfeme, VEF applies this best practice
provision.

3.2.The powers of the Board shall be stipulatethénBoard Regulations or a similar document,
which is to be published on the website of thedssin the Internet. This document must be
also available at the registered office of the dssu

Considering the size of the company, VEF has natkedo out the Management Board
Regulations. The powers of the Management Boar¥Ef are defined in the articles of
association of VEF and the Commercial Law.

3.3.The Board shall be responsible also for theptamce with all the binding regulatory acts,
risk management, as well as the financial actioftthe Issuer.

According to the Commercial law, the Board of VEFExecutive institution which manages and
represents the company. The Board superintendsnaamthges the companies business. It is
responsible for commercial activities of the compaas well as for the accounting which
complies with the legislation. The Board managespitoperty of the company and acts with its
assets according to the laws, articles of assammtind decisions of the shareholders meetings;
therefore, VEF applies this best practice provision

3.4.The Board shall perform certain tasks, inclgdin

1) corporate strategies, work plan, risk control pchge, assessment and advancement of
annual budget and business plans, ensuring comtrahe fulfillment of plans and the
achievement of planned results;

2) selection of senior managers of the Issuer, detatioin of their remuneration and
control of their work and their replacement, if esgary, in compliance with internal
procedures (e.g. personnel policy adopted by theels remuneration policy etc.);

3) timely and qualitative submission of reports, emgyralso that the internal audits are
carried out and the disclosure of information iatcolled.

The Board of VEF currently acts accordingly in arde execute VEF strategy. VEF has worked
out internal system, which provide performancearporate strategies, work plan, risk control
procedure, assessment and advancement of annugébadd business plans, ensuring control
on the fulfilment of plans and the achievemenplahned results. Similarly VEF selects senior
managers, determine their remuneration and contr@ir work and their replacement, if
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necessary, complying with the adopted personneicyolThe Board of VEF timely and
gualitative submits all the reports, ensuring atbat the internal audits are carried out and the
disclosure of information is controlled. The intafraudit is carried out by the chief accountant
of the company; therefore, VEF applies this beatpce provision.

3.5.In annual reports, the Board shall confirm tihat internal risk procedures are efficient and
that the risk management and internal control Heaen carried out in compliance with the
said control procedures throughout the year.

In annual reports, the Board confirms that the intd risk procedures are efficient and that the
risk management and internal control have beeniedrout in compliance with the determined
control procedures throughout the year; therefof&F applies this best practice provision.

3.6.1t shall be preferable that the Board submésigions that determine the objectives and
strategies for achievement thereof (participationther companies, acquisition or alienation
of property, opening of representation offices mnghes, expansion of business etc) to the
Issuer’'s Council for approval.

The Board of VEF has developed and with the peromssef the Council approved VEF
Strategy; therefore, VEF applies this best pracpoavision.

4. Board composition and requirements for Board members

A Board composition approved by the Issuer shallabke to ensure sufficiently critical and
independent attitude in assessing and taking dessi

4.1.In composing the Board, it shall be observemt #twvery Board member has appropriate
education and work experience. The Issuer shatlgnpeesa summary of the requirements to be
set for every Board member, which specifies théssleducation, previous work experience
and other selection criteria for every Board member

The Council of VEF observes that every Board merhlasrappropriate education and work
experience before they are elected, as well as sstsrequirements for every Board member,
which specifies the skills, education, previous kvexperience and other selection criteria. All
the members of the Board of VEF have appropriatecation and previous experience in
respective area; therefore, VEF applies this beatfice provision.

4.2.0n the Issuer's website on the Internet, thieviang information on every Issuer’'s Board
member shall be published: name, surname, yeairtbf leducation, office term, position,
description of the last three year’s professionglegience, number of the Issuer’s or its
parent companies/subsidiaries shares owned by #rmaber, information on positions in
other capital companies.

Considering the size of the company, there is natleana homepage for JSC VEF, though
accordingly to Law on Financial instruments marked rules of JSC “NASDAQ OMX Riga”
the information about members of Management Boaad published in accordance with
legislative acts.

10
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4.3.In order to fulfill their obligations succeskjuBoard members must have access in due time
to accurate information on the activity of the ksuThe Board must The Board must be
capable of providing an objective evaluation on &leévity of the Issuer. Board members
must have enough time for the performance of ttheties.

The Board of VEF on an ongoing basis follows thenmercial activities of the company.
Quarterly the Board in writing reports about itstaities to Council but at the end of the year to
the shareholders meeting, providing objective eatatun on the activity of VEF; therefore, VEF
applies this best practice provision.

4.4.1t is not recommended to elect one and the sBuoed member for more than four
successive terms. The Issuer has to evaluate whttltevelopment will be facilitated in the
result of that and whether it will be possible tmid a situation where greater power is
concentrated in hands of one or a number of sepasatons due to their long-term work at
the Issuer. If, however, such election is admitiedhall be recommended to consider to
change the field of work of the relevant Board mendt the Issuer.

No one of the members of the Board of VEF has k&mried for more than four successive
terms; therefore, VEF applies this best practicevsion.

5. Identification of interest conflicts in the work of Board members

Every Board member shall avoid any interest cotsflim his/her work and be maximally
independent from any external circumstances andingilto assume responsibility for the
decisions taken and comply with the general ethmahciples in adopting any decisions
connected with the business of the Issuer.

5.1.It shall be the obligation of every Board memtoeavoid any, even only supposed, interest
conflicts in his/her work. In taking decisions, Bdanembers shall be guided by the interests
of the Issuer and not use the cooperation offeopgeed to the Issuer to obtain personal
benefit.

While taking decisions, the Members of the BoarthefVEF are guided by the interests of the
company and they do not use the cooperation offesposed to the VEF to obtain personal
benefit; therefore, VEF applies this best pracpcevision.

5.2.0n the occurrence of any interest conflict w@reonly on its possibility, a Board member
shall notify other Board members without delay. Bomembers shall notify on any deal or
agreement the Issuer is planning to conclude wiperaon who has close relationship or is
connected with the Board member in question, a$ aglinform on any interest conflicts
occurred during the validity period of concludedesgnents.

For the purposes of these recommendations thenioigpshall be regarded as persons who
have close relationship with a Board member: spmuaerelative, including kinship of
second degree or brother-in-law of first degreggaessons with whom the Board member has
had a common household for at least one year.Heoptirposes of these recommendations
the following shall be regarded as persons whocarmected with a Board member: legal
persons where the Board member or a closely retatan/her person is a Board or Council
member, performs the tasks of an auditor or hofagher managing office in which he or
she could determine or affect the business straiéthe respective legal entity.

11
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On the occurrence of any interest conflict or ewaty on its possibility, the Board member of
the VEF is notifying other Board members withodageBoard members of the VEF is notifying
on any deal or agreement the company is planningotaclude with a person who has close
relationship or is connected with the Board memhbeguestion, as well as is informing on any
interest conflicts occurred during the validity pet of concluded agreements; therefore, VEF
applies this best practice provision.

5.3.Board members should not participate in takilegisions that could cause an interest
conflict.

Board members are not participating in taking demis that could cause an interest conflict;
therefore, VEF applies this best practice provision

C. COUNCIL

In compliance with legal acts a Council is theitngibn that supervises the Issuer and represents
interests of shareholders between meetings, irscstgaulated in the law and in the statutes of
the Issuer, supervises the work of the Board.

6. Obligations and responsibilities of the Council

The objective of the Issuer's Council is to acthe interests of all the shareholders, ensuring
that the value of the Issuer grows. The Issuerl sitie@arly determine the obligations of the
Council and the responsibility of the Council memshas well as ensure that individual Council
members or groups thereof do not have a dominatilegn decision making.

6.1.The functions of the Council shall be set farththe Council regulation or a document
equated thereto that regulates the work of the €uand it shall be published on the
Issuer’s website on the Internet. This documenil Sleaalso available at the Issuer’s office.

The Council of VEF consists of five members, wieoaected for the three year term of the
Council. Considering the size of the company, VB mot worked out the Supervisory Board
Regulations. The functions of the Management Badr&YEF are defined in the articles of
association of VEF and the Commercial Law.

6.2.The supervision carried out by the Council otlee work of the Board shall include
supervision over the achievement of the objectsatsby the Issuer, the corporate strategy
and risk management, the process of financial atoay Board’s proposals on the use of
the profit of the Issuer, and the business perfoceaof the Issuer in compliance with the
requirements of regulatory acts. The Council shaliftuss every of the said matters and
express its opinion at least annually, complyinghviiequency of calling Council meetings
as laid down in regulatory acts, and the resul@isdussions shall be reflected in the minutes
of the Council’'s meetings.

The Council of VEF on the ongoing basis carries supervision of the Board including

supervision over the achievement of the objectbetdy the company, the corporate strategy
and risk management, the process of financial actiog, Board's proposals on the use of the
profit of the company, and the business performasfcthe company in compliance with the

12
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requirements of regulatory acts. The Council disegsevery of the said matters and express its
opinion, complying with frequency of calling Couneetings as laid down in regulatory acts,
and the results of discussions is reflected inrthieutes of the Council's meetings; therefore,
VEF applies this best practice provision.

6.3.The Council and every its member shall be nesipte that they have all the information
required for them to fulfill their duties, obtaiginit from Board members and internal
auditors or, if necessary, from employees of tleids or external consultants. To ensure
information exchange, the Council chairperson straitact the Issuer's Board, inter alia the
Board chairperson, on a regular basis and disduseeamost important issues connected
with the Issuer's business and development stratdgysiness activities, and risk
management.

The Council of VEF has all the information requirked it to fulfill its duties. The chairman of
the Council of VEF at least once a month meetsrota of the Board in order to discuss all the
most important issues connected with the compabysiness and development strategy,
business activities, and risk management; therefdEd- applies this best practice provision.

6.4.When determining the functions of the Countikhould be stipulated that every Council
member has the obligation to provide explanationsaise the Council member is unable to
participate in Council meetings. It shall be recoemated to disclose information on the
Council members who have not attended more thaasifaohthe Council meetings within a
year of reporting, providing also the reasons fam-attendance.

Usually the member of the Council in due time im®rchairman of the Council in due time, if
he/she is unable to participate in Council meetipgoviding also the reasons for non-
attendance; therefore, VEF applies this best pcacfirovision.

7. Council composition and requirements for Council members

The Council structure determined by the Issuerld@altransparent and understandable and
ensure sufficiently critical and independent attéun evaluating and taking decisions.

7.1.The Issuer shall require every Council memBewell as Council member candidate who is
planned to be elected at a shareholders’ meeteigthiey submit to the Issuer the following
information: name, surname, year of birth, educatioffice term as a Council member,
description of the last three year’s professionglegience, number of the Issuer’s or its
parent companies/subsidiaries shares owned by #rmaber, information on positions in
other capital companies. The said information shalpublished also on the Issuer’s website
on the Internet, providing, in addition to the saormation, also the term of office for
which the Council member is elected, its positimtjuding also additional positions and
obligations, if any.

VEF requires above mentioned information from membé the Council. Considering the size
of the company, there is not made a homepage fér, ¥Bugh accordingly to Law on Financial
instruments market and rules of JSC “NASDAQ OMXaRipe information about members of
Supervisory Board has published in accordance ietfslative acts.

7.2.When determining the requirements for Councémbers as regards the number of
additional positions, attention shall be paid thaCouncil member has enough time to
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perform his or her duties in order to fulfill theluties successfully and act in the interests of
the Issuer to a full extent.

VEF applies this best practice provision.

7.3.In establishing the Issuer’s Council, the digation of Council members should be taken
into account and assessed on a periodical basis. Qduncil should be composed of
individuals whose knowledge, opinions and expeeeiscvaried, which is required for the
Council to fulfill their tasks successfully.

VEF assesses and takes into account the qualdicatif Council members; therefore, VEF
applies this best practice provision.

7.4.Every Council member in his or her work shallas possibly independent from any external
circumstances and have the will to assume respbtysibr the decisions taken and comply
with the general ethical principles when takingisiens in relation to the business of the
Issuer.

VEF appeals the Council members in their work ¢oas independent as possible from any
external circumstances and to assume responsilidityhe decisions taken and comply with the
general ethical principles when taking decisionsrahation to the business of the company;
therefore, VEF applies this best practice prowvisio

7.5.1t is impossible to compile a list of all thercamstances that might threaten the
independence of Council members or that could leel uis assessing the conformity of a
certain person to the status of an independent €lomnember. Therefore, the Issuer, when
assessing the independence of Council members$ oehgliided by the independence criteria
of Council members specified in the Annex hereto.

The Council members of VEF are nominated for elactin the Council and acting in
compliance with the Commercial Law, according taallthe Council members are independent
and unaffected in the decision-making process.

7.6.1t shall be recommended that at least a halfafncil members are independent according to
the independence criteria specified in the Annaetioe If the number of Council members is
an odd number, the number of independent Counailpees may be one person less than
the number of the Council members who do not conféo the independence criteria
specified in the Annex hereto.

See explanation for Clause 7.5.

7.7.As independent shall be considered persons dhiatorm to the independence criteria
specified in the Annex hereto. If a Council membdees not conform to any of to the
independence criteria specified in the Annex hebpetiothe Issuer does consider the Council
member in question to be independent, then it girallide an explanation of its opinion in
detail on the tolerances permitted.

See explanation for Clause 7.5.
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7.8.The conformity of a person to the independariteria specified in the Annex hereto shall
be evaluated already when the Council member catelid question has been nominated for
election to the Council. The Issuer shall speaifithie Report who of the Council members
are to be considered as independent every year.

See explanation for Clause 7.5.

8. Identification of interest conflicts in the work of Council members

Every Council member shall avoid any interest dgotdlin his/her work and be maximally
independent from any external circumstances. Coumembers shall comply with the general
ethical principles in adopting any decisions comeeéaevith the business of the Issuer and assume
responsibility for the decisions taken.

8.1.1t shall be the obligation of every Council ninto avoid any, even only supposed, interest
conflicts in his/her work. When taking decisionggu@cil members shall be guided by the
interests of the Issuer and not use the cooperaiifens proposed to the Issuer to obtain
personal benefit.

VEF appeals when taking decisions, the Council neesito guide by the interests of the
company and not use the cooperation offers proptsdte company to obtain personal benefit;
therefore, VEF applies this best practice provision

8.2.0n the occurrence of any interest conflict \reonly on its possibility, a Council member
shall notify other Council members without delaypu@cil members shall notify on any deal
or agreement the Issuer is planning to conclude aperson who has close relationship or is
connected with the Council member in question, ai &s inform on any interest conflicts
occurred during the validity period of concludedesgments.

For the purposes of these recommendations thenfioiipshall be regarded as persons who
have close relationship with a Council member: spsu a relative, including kinship of

second degree or brother-in-law of first degreepensons with whom the Council member
has had a common household for at least one vyear. tlke purposes of these

recommendations the following shall be regardedo@sons who are connected with a
Council member: legal persons where the Council begnor a closely related to him/her

person is a Board or Council member, performs #s&s of an auditor or holds another
managing office in which he or she could deternoneffect the business strategy of the
respective legal entity.

On the occurrence of any interest conflict or evety on its possibility, the Council member is
notifying other Council members without delay; #fere, VEF applies this best practice
provision.

8.3.A Council member who is in a possible interestflict should not participate in taking
decisions that might be a cause of an interesticonf

A Council member who is in a possible interest lating not participating in taking decisions
that might be a cause of an interest conflict; #fere, VEF applies this best practice provision.
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D. DISCLOSURE OF INFORMATION

Good practice of corporate governance for an Issierse shares are included in the market
regulated by the Stock Exchange means that thenmafiion disclosed by the Issuer has to
provide a view on the economic activity of the kssand its financial results. This facilitates a
justified determination of the price of financialstruments in public circulation as well as the
trust in finance and capital markets. Disclosuren@drmation is closely connected with investor
relations (hereinafter — the IR), which can be i as the process of developing Issuer’s
relations with its potential and existing investarsd other parties interested in the business of
the Issuer.

9. Transparency of the Issuer’s business

The information disclosed by the Issuers shall bevided in due time and allowing the
shareholders to assess the management of the,ldsuget an idea on the business of the
company and its financial results, as well as ke tgrounded decisions in relation to the shares
owned by them.

9.1.The structure of corporate governance shadist&blished in a manner that ensures provision
of timely and exhaustive information on all the stamtial matters that concern the Issuer,
including its financial situation, business resudiisd the structure of owners.

The structure of corporate governance of VEF islggthed in a manner that ensures provision
of timely and exhaustive information on all the stahtial matters that concern the company,
including its financial situation, business resuléd the structure of owners; therefore, VEF
applies this best practice provision.

9.2.The information disclosed shall be checked,cipeg unambiguous and prepared in
compliance with high-quality standards.

VEF applies this best practice provision.

9.3.The Issuers should appoint a person who woele@riitled to contact the press and other
mass media on behalf on the Issuer, thus ensunifigron distribution of information and
evading publication of contradictory and untruthfitformation, and this person could be
contacted, if necessary, by the Stock Exchangersegdtors.

VEF has appointed the chief accountant as the pevdao is entitled to contact the press and
other mass media on behalf on the company, thusriegsuniform distribution of information
and evading publication of contradictory and unbfuil information, and this person could be
contacted, if necessary, by the Stock Exchangeramstors; therefore, VEF applies this best
practice provision.

9.4.The Issuers should ensure timely and compliatiit the existing requirements preparation
and disclosure of financial reports and annual mspof the Issuer. The procedure for the
preparation of reports should be stipulated ininkernal procedures of the Issuer.

VEF ensures timely preparation and disclosure oériicial reports and annual reports of the
company which are in compliance with the existigguirements. The procedure for the
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preparation of reports is stipulated in the intelrmocedures of the company; therefore, VEF
applies this best practice provision.

10. Investor relations

Considering that financial instruments of the Isswae offered on a regulated market, also such
activity sphere of the Issuers as investor relatighereinafter — the IR) and the development and
maintaining thereof is equally important, payingggpl attention to that all the investors have
access to equal, timely and sufficient information.

10.1. The main objectives of the IR are the provisiomoturate and timely information on the
business of the Issuer to participants of financarket, as well as the provision of a
feedback, i.e. receiving references from the engstand potential investors and other
persons. In the realization of the IR processhéllsbe born in mind that the target group
consists not only of institutional investors andafice market analysts. A greater emphasis
should be put on individual investors, and moreangnce should be attached to informing
other interested parties: employees, creditorsbaisthess partners.

VEF applies this best practice provision.

10.2. The Issuer shall provide all investors with equald aeasily accessible important
information related to the Issuer's business, ghaoly financial position, ownership structure
and management. The Issuer shall present the iafmmin a clear and understandable
manner, disclosing both positive and negative faittas providing the investors with a
complete and comprehensive information on the tsallwing the investor to assess all
information available before the decision making

VEF applies this best practice provision.

10.3. A number of channels shall be used for the infoiomafiow in the IR. The IR strategy of
the Issuer shall be created using both the posbiprovided by technologies (website) and
relations with mass media and the ties with theigpants of finance market. Considering
the development stage of modern technologies amddthessibility thereof, the Internet is
used in the IR of every modern company. This typenedia has become one of the most
important means of communications for the majasitinvestors.

Considering the size of the company, there is raddara homepage for VEF, however all the
relevant information is disclosed using the cengt@rage of regulated information and internet
home page of “NASDAQ OMX Riga”.

10.4. The basic principles that should be observed bygkigers in preparing the IR section of
their websites:

1) The IR section of website shall be perceived ndy as a store of information or facts
but also as one of the primary means of commuiicdiy means of which it is possible
to inform the existing and potential shareholders;

2) all the visitors of the IR section of website shabive the possibility to obtain

conveniently all the information published ther@fofrmation on websites shall be
published in all the foreign languages in which tlesuer normally distributes
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information so that in no way would foreign invastte discriminated, however, it shall
be taken into account that information must beldgsd at least in Latvian and English;

It shall be recommended to consider a solutionwmatld allow the existing and potential
investors to maintain ties with the Issuer by using IR section of website — submit
guestions and receive answers thereto, order ttet racent information, express their
opinions etc.;

the information published on websites shall be tgal@n a regular basis, and the news
in relation to the Issuer and its business shalpliglished in due time. It shall not be
admissible that outdated information that couldl@aid investors is found on websites;

after the website is created the creators themsalieuld assess the IR section of the
website from the point of view of users — whethee tnformation of interest can be
found easily, whether the information publishedvmtes answers to the most important
guestions etc.

Considering the size of the company, there is remdera homepage for VEF, however all the
relevant information is disclosed using the censtairage of regulated information and internet
home page of “NASDAQ OMX Riga”.

10.5.

The Issuer shall ensure that at least the follownfgrmation is contained in the IR

section of website:

1)

2)

3)

4)

5)

6)

7)

8)

general information on the Issuer - history ofattablishment and business, registration
data, description of industry, main types of busse

Issuer’s Report (“comply or explain”) on the conapice with the principles of corporate
governance;

Number of issued and paid financial instrumentgcdgping how many of them are
included in a regulated market;

information on shareholders’ meetings, draft decisito be examined, decisions adopted
— at least for the last year of report;

Issuer’s statutes;

Issuer's Board or Council regulation or a documeqgtiated thereto that regulates its
work, as well as the Issuer's remuneration polioy & reference where it is made
available) and the shareholders’ meeting procedkgelation, if such has been adopted;

Information on the performance of the Issuer's AGdimmittee;

information on present Issuer’s Council and Boasdhers (on each individually): work

experience, education, number of the Issuer's shavwened by the member (as at the
beginning of year; the information shall be updasesdrequired but at least annually),
information on positions in other capital companeesd the term of office of Board and

Council members;
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9) lIssuer’s shareholders which/who own at least 5%theflssuer’s shares; and information
on changes of shareholders;

10)Financial reports and annual reports of the Isquepared in compliance with the
procedure specified in legal acts and the Stoclh&mxge regulations;

11)Any other information to be disclosed by the Iss@eg. information on any substantial
events, Issuer’s press releases, archived infoomain Issuer’s financial and annual
reports on previous periods etc.

Considering the size of the company, there is raldara homepage for VEF, however all the
relevant information is disclosed using the cengt@rage of regulated information and internet
home page of “NASDAQ OMX Riga”.

E. INTERNAL CONTROL AND RISK MANAGEMENT

The purpose of internal control and risk manageneeid ensure efficient and successful work
of the Issuer, the truthfulness of the informatibsclosed and conformity thereof to the relevant
regulatory acts and business principles. Interr@itrol helps the Board to identify the
shortcomings and risks in the management of theetsas well as facilitates that the Council's
task - to supervise the work of the Board - isilleld efficiently.

11. Principles of the Issuer’s internal and external control

To ensure successful work of the Issuer, it shalhbcessary to plan regular its controls and to
determine the procedure of internal and externaiacontrol.

11.1. To ensure successful operation, the Issuer shatraoits work on a regular basis and
define the procedure of internal control.

VEF has defined the procedure of internal contiblerefore, VEF applies this best practice
provision.

11.2. The objective of risk management is to ensure that risks connected with the
commercial activity of the Issuer are identifieddasupervised. To ensure an efficient risk
management, it shall be necessary to define thie pasciples of risk management. It is
recommended to characterize the most essentiahfadtand existing risks in relation to the
business of the Issuer.

VEF has characterized the most essential poteandl existing risks in relation to the business
of the company; therefore, VEF applies this beatfice provision.

11.3. Auditors shall be granted access to the informatemuired for the fulfilment of the
auditor’'s tasks and the possibility to attend Cauaed Board meetings at which financial
and other matters are dealt with.

VEF applies this best practice provision.
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11.4. Auditors shall be independent in their work andrttesk shall be to provide the Issuer
with independent and objective auditing and colasioit services in order to facilitate the
efficiency of the Issuer’s business and to prowdpport in achieving the objectives set for
the Issuer's management by offering a systematwroaph for the assessment and
improvement of risk management and control prosesse

VEF applies this best practice provision.

11.5. It shall be recommended to carry out an indepenishé@tnal control at least annually in
order to assess the work of the Issuer, includsmgonformity to the procedures approved by
the Issuer.

The chief accountant of VEF constantly performsepshdent audits in order to evaluate
activities of the VEF, including compliance withpapved procedures. Also the external auditor
approved by the general meeting of shareholderdopes independent audits in order to
evaluate activities of the VEF, including compliarwith approved procedures; therefore, VEF
applies this best practice provision.

11.6. When approving an auditor, it is recommended thatterm of office of one auditor is
not the same as the term of office of the Board.

Each year the general meeting of shareholders df ®gproves the auditor for the audit for the
next year’'s Annual report; therefore, VEF appliestbest practice provision.

12. Audit Committee

The Audit Committee shall be established by a régwi of the Issuer's shareholders' meeting,
and its operations and scope of responsibilitied ble set as guided by the legislation.

12.1. The functions and responsibility of the Audit Conttee should be specified in the
regulation of the committee or a comparable documen

Considering the size of the company, the functainthe Audit Committee is executed by the
Supervisory Board.

12.2. To assure an efficient functioning of the Audit Quittee, it is recommended that at least
three of its members have adequate knowledge muating and financial reporting, because
issues related to the Issuer's financial reportd @ntrol are in the focus of the Audit
Committee's operations.

Considering the size of the company, the functainthe Audit Committee is executed by the
Supervisory Board.

12.3. All Audit Committee members shall have access éoitifiormation about the accounting
principles practiced by the Issuer. Board shallisglvthe audit Committee as to the
approaches to significant and unusual transactiovisere alternative evaluations are
possible, and shall ensure that the Audit Commitiee access to all information that has
been specified in the legislation.
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All Supervisory Board members have access to fleeniration about the accounting principles

practiced by VEF. The Board advises the SuperviBogrd as to the approaches to significant
and unusual transactions, where alternative evatuest are possible, and ensures that the
supervisory Board has access to all informationtthas been specified in the legislation;

therefore, VEF applies this best practice provision

12.4. The Issuer shall ensure that its officials, Boaehhers and staff release the information
to the Audit Committee that is necessary for iteragions. The Audit Committee should also
be entitled to carry out an independent investigain order to identify, within its scope, any
violations in the Issuer' activities.

VEF ensures that its officials, the Board membend ataff release the information to the
Supervisory Board that is necessary for its operai The Supervisory Board is also entitled to
carry out an independent investigation in ordeidentify, within its scope, any violations in the
VEF s' activities; therefore, VEF applies this besictice provision.

12.5. Within its scope, the Audit Committee shall adoggalutions, and is accountable to the
shareholders' meeting for its operations.

VEF applies this best practice provision. The Suigery Board reports to the shareholders
meeting, including execution of the functions efAludit Committee.

F. REMUNERATION POLICY

13. General principles, types and criteria for setting remuneration

The policy of the remuneration of Board and Couno@mbers — type, structure and amount of
remuneration - is one of the spheres where peisgot/ed has a potentially greater risk to find

themselves in an interest conflict situation. Toidvit, the Issuer shall develop a clear

remuneration policy, specifying general principlages and criteria for the remuneration to be
awarded to the Board or Council members.

13.1. The Issuers are called on to develop a remunerabdiay in which the main principles
for setting the remuneration, possible remuneragremes and other essential related issues
are determined. Without limiting the role and opierss of the Issuer's management bodies
responsible for setting remuneration to the Board @ouncil members, the drafting of the
remuneration policy should be made a responsitlitthe Issuer's Board, which during the
preparation of a draft policy should consult witle issuer’s Council.

The Board of VEF has developed and approved maiivand remuneration policy and has
submitted it to the Council; therefore, VEF appliks best practice provision.

13.2. Should the remuneration policy contain a remunemnastructure with a variable part in
the form of the Issuer's shares or share optianshauld be linked to previously defined
shortterm and long-term goals. If remuneration depeon fulfillment of short-term goals
only, it is not likely to encourage an interest tire company's growth and improved
performance in the long-term. The scope and streatithe remuneration should depend on
the business performance of the company, share and other Issuer's events.
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The motivation and remuneration policy of VEF dnest prescribe remuneration in the form of
the VEF's shares or share optionBhe motivation and remuneration policy of VEF does
prescribes fixed part and variable part of the sgJgpayment of which depends on the execution
of the certain plans and achievement of the go#isyefore, VEF partly applies this best
practice provision.

13.3. Remuneration schemes that include Issuer’s sharegmauneration may theoretically
cause loss to the Issuer's existing shareholdexaube the share price might drop due to a
new issue of shares. Therefore, prior to the pegmar and approval of this type of
remuneration, it shall be required to assess thsiple benefits or losses.

The motivation and remuneration policy of VEF dnes prescribe remuneration in the form of
the VEF's shares or share options.

13.4. When preparing the remuneration policy where aawéei part is in the form of the
Issuer's shares or share options, the Issuertshalbliged to disclose information on how the
Issuer plans to ensure the amount of shares tadrgegl in compliance with the approved
remuneration schemes— whether it is planned tarobitam by buying on a regulated market
or by issuing new shares.

The motivation and remuneration policy of VEF doest prescribe remuneration in the form of
the VEF's shares or share options.

13.5. While drafting the remuneration policy and envisggawarding options entitling to the
Issuer's shares, the Stock Exchange rules regadiktigoution of share options should be
taken into account.

The motivation and remuneration policy of VEF dnes prescribe remuneration in the form of
the VEF's shares or share options.

13.6. While setting remuneration principles with regaodBoard and Council members, they
should include general approach as to compensatiarsy, in cases when contracts with the
said officials are terminated.

The remuneration for the management and supervisostitutions of VEF is determined
according to the articles of association of VEF astisions of the management and supervisory
institutions of VEF.

14. Remuneration Report

A clear and complete report on the remunerationcpakith regard to the management body
members of the Issuer should be made availableetstiareholders. Public disclosure of the said
information would allow the existing and potentsdlareholders to carry out a comprehensive
evaluation of the Issuer's approach the remuneraissues; consequently, the Issuer's
responsible body shall draft and made public thetreration Report.

14.1. The Issuer is obliged to make public the Remunema®eport — a complete report on the
remuneration policy applied to the members of tlssuér's management bodies.
Remuneration Report may be a separate documentapiintegrated in a special chapter of
the Report prepared by the Issuer as recommenddtetny9 of the Introduction of the
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present Recommendations. The Remuneration Reponldshbe posted on the Issuers
website.

14.2. Remuneration Report should contain at least tHeviahg information:
1) Information as to the application of the rematien policy to Board and Council
members in the previous financial year, specifythg material changes to the Issuer's
remuneration policy compared to the previous repgperiod,;
2) The proportion between the fixed and variablg pathe remuneration for the respective
category of officials;
3) Sufficient information as to linking the remuagon with performance;
4) Information about the Issuer's policy with reygw the contracts with the members of the
Issuer's management bodies, the terms and coralibbrthe contracts (duration, notice
deadlines about termination, including paymentsidw&se of termination);
5) Information about the incentive schemes andsfiexifications and reasons for awarding
any other benefits;
6) A description of any pension or early retiremsetiemes;
7) An overview of the remuneration paid to or amnéfits received by each individual that
has been Board or Council member in the reportiegod — disclosing at least the
information required in Items 14.5, 14.5 and 141bb.

The motivation and remuneration policy of VEF dom®scribes that motivation and

remuneration system of VEF consists of fixed pad w@ariable part of the salary, payment of
which depends on the execution of the certain p&arts achievement of the goals; therefore,
VEF partly applies this best practice provisidrhe information about the remuneration of the
members of the Board and Council is included in Amnual report of VEF. VEF does not
disclose information mentioned in the Clause 1£€@arding social and economic situation in
Latvia, as well as considering fact that this inf@tion is commercially sensitive.

14.3. To avoid overlapping of information, the Issuer, iwhpreparing its Remuneration
Report, may omit the information required in Itefrs2 1) to 7) above, provided it is a part
of the Issuer's Remuneration Policy document. kthstase, Remuneration Report should
have a reference to the Remuneration Policy, tegetlith an indication where it is made
available.

The motivation and remuneration policy of VEF igitable at the office of VEF

14.4. If the Issuer believes that, as a result of follogvihe provisions of Item 14.2 of these
Recommendations sensitive business information trbglsome public to the detriment of
the Issuer's strategic position, the Issuer maydmstiose such information and give the
reasons.

See explanation for Clause 14.2.

14.5. The following remuneration and other benefits edanformation about each Board and

Council member should be disclosed:

1) Total amount paid or outstanding (salary) for thary

2) Remuneration and other benefits received from amypany associated with the Issuer.
For the understanding of this Item, "associatedetia#ting” is a company according to
the definition in Paragraph 1 of the Law on thedfitial Instruments Market;

3) Remuneration paid as profit distribution or bonasd the reasons for awarding such
remuneration;
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4) Compensation for fulfillment of duties in addititmthe regular job responsibilities;

5) Compensations and any other payments received hp dre received by Board or
Council member who has left the position duringaheounting period;

6) Total value of any other benefits apart from thiisted under Items 1) to 5) received as
remuneration.

See explanation for Clause 14.2.

14.6. The following information should be disclosed wittigard to the shares and/or share
options or any other incentive schemes resultinganership of the Issuer's shares:

1) the number and holding conditions of shares oreslotions entitling to the Issuer's
shares granted over the reporting period to the Imeesof Issuer's management bodies;

2) The number of options exercised during the repgrferiod, entitling to the Issuer's
shares, specifying the price and the number ofeshabtained, or the unit value held by
the member of the Issuer's management Board ira@e-sklated incentive scheme as at
the end of the reporting year;

3) The number of non-exercised options entitling ® suer's shares as at the end of the
reporting year, the share price in the contragtjrgxdate and the key rules for exercising
the option;

4) Information changes, if any, introduced during tkporting period with regard to the
provisions of the contracts on options entitlinghe Issuer's shares (such as changes in
the option exercising rules, change of expiry dsdte).

The motivation and remuneration policy of VEF dnes prescribe remuneration in the form of
the VEF's shares or share options.

14.7. The following information should be disclosed wittgard to savings or contributions to
pension schemes of private pension funds:
1) the amount of contributions made by the Issuethédbenefit of individuals, to a pension
scheme or schemes, and the rules for disburserh#ér pension capital,
2) the participation rules, including termination arficipation, to the respective pension
scheme, applicable the concrete individual.

The motivation and remuneration policy of VEF dnes prescribe remuneration in the form of
the VEF's shares or share options.

14.8. Remuneration schemes involving awarding with tlseids's shares, share options or any
other tools resulting in ownership of the Issushares shall be approved by the annual
general meeting of shareholders. Shareholders'imgesthile resolving on approval of the
remuneration scheme, need not resolve on its ajlicto concrete individuals.

The motivation and remuneration policy of VEF dnes prescribe remuneration in the form of
the VEF's shares or share options.
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